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Position Classification 

 

Classification Title:    [Production] Test Technician (FT, Non-Exempt) 
 

Department:     Production, Test 
 

Reports to:     Production Director 
      Test Supervisor 

 

Basic Purpose: 

Test, troubleshoot and repair electronic home audio equipment. 
  

Duties and Responsibilities: 

 Utilize test equipment to troubleshoot analog and digital circuits down to component level.  
 Perform test processes for existing products and produce or assist in production of test processes 

for new products. 
 Communicate with production supervisors and/or engineering personnel with recommended 

changes in test/build processes. 
 Produce simple daily, weekly, and monthly reports to assist in production flow and failure trend 

analysis. 
 Perform other duties as requested or required. 
 Checking cables and connections, power distribution, signal paths and control systems. 
 Isolating faults to the level of PC boards 
 Using computer-controlled test systems 
 Tuning electronic circuits, using instruments to guide the process 
 Learning all products over time – amplifiers, preamplifiers, tuners, turn tables and more. 
 Debug and repair is limited to about 20% of total work time.  
 Attendance 
 Being prompt and on time for scheduled shift. 

 
Education, Skills, and Abilities 
 

 Experience with building and testing analog circuits.   
 Bench testing – up to 50 units per day. 
 Prior experience with the test gear is beneficial.  20 Hz to 50 kHz.  Oscilloscopes, distortion 

analyzers, volt meters.  
 Tasks include functional verification and amplifier adjustments – gain, phase, bias, etc. 
 2 year Electrical degree or equivalent 
 2 years experience in electronics repair or a related field preferred 
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Miscellaneous: 

 Non Exempt. Hourly position 
 Benefits: Complete and competitive medical benefits, Company paid LTD, STD, AD&D 

and Life insurance.   
 EAP Assistance 
 General PTO schedule, including floating holidays and accumulated ratio. 
 Pay Range: $15-$23, also based on experience. 

Where legally permitted, McIntosh Laboratory, Inc requires all individuals attending or working 
out of McIntosh Laboratory, Inc offices to be fully vaccinated against COVID-19. For positions 
that can only be performed at McIntosh Laboratory, Inc Offices, candidates must be fully 
vaccinated against COVID-19 and present acceptable proof of vaccination by the date of hire as 
a condition of employment.  

McIntosh Laboratory, Inc will consider requests for reasonable accommodation as required 
under applicable law.  

To qualify as being fully vaccinated against COVID-19 there should have been a two-week 
period after receiving the second dose (or any government recommended booster shot) in a 2-
dose COVID-19 vaccine series, or a two week period after receiving a single-dose (or any 
government recommended booster shot) in a single dose COVID-19 vaccine. 

McIntosh Laboratory, Inc provides equal employment opportunities to all employees and 
applicants for employment and prohibits discrimination and harassment of any type without 
regard to race, color, religion, age, sex, national origin, disability status, genetics, protected 
veteran status, sexual orientation, gender identity or expression, or any other characteristic 
protected by federal, state or local laws. 

McIntosh Laboratory Inc., an equal opportunity employer, does not discriminate in hiring based 
on race, color, religion, national origin, sex, ancestry, veteran status, marital status, handicap 
status, disability, age, membership or non-membership in a labor organization, criminal 
conviction, or any other classification protected by federal, state or local statute. No information 
on this application is intended to secure information to be used for such discrimination. 

Any application with such information on it will not be considered for any purpose. This 
application will be given consideration, but its receipt does not imply that the applicant will be 
employed. Those applicants requiring reasonable accommodation to the application and/or 
interview process should notify the Human Resources. 
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